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Personal Details (35EE H/3E)

Surname 25

Forename(s)#4:

Date of birth: DD/MM/YYYY Photo
Nationality: if available

Telephone (home):

Mobile F-1:

Preferred e-mail:

Gender R Male & [ ] Female %] ]
Home address J&{:hk 5 # iR 5%

Business Details (35S H/3K)
Business name:

Job title:

Business address /\E]HhhE K F IR 5E:

Email T{EEF:
Telephone (work):

Direct line:

State APC Pathway (choose one only) HISEHEZERR (FHE—)

Antiques and fine arts 32¥) K&ifiTsn
Building Control #stEsss

Building surveying #&sHlE
Commercial property REsgihE
Environment &

Facilities management 3%
Geomatics Hi4g

Infrastructure E-BE=%iE
Management consultancy &3k

Planning and development #H&EEFE

Project management EHEE

Property finance & investment FEiESRERE
Quantity surveying & construction TREHIE R s
Research ** %%

Residential {F#%

Rural B

Taxation allowances fR#%EE]/ FE
Valuation {8

Minerals and waste management Valuation of Businesses & Intangible Assets
TSR R R E RS R AT B R R

** Note: The research must be relevant to your chosen APC pathway.
st FUREERE THIS ) EHESEARK - B EE B EEREK -

OO0o0ogooodgod
ODoo0ogoogo
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Education (please list all academic qualification(s) ZtEi = (FHI|HEREENETEERSE)
University/Institution | Degree/Diploma | Type of study (full, part time or Date started | Date
KEEIEE 7 = WAEEES distance learning) (£ H# ~ £ | BRLGHEH completed
(GERHEIZ) Hfl ~ BIPEACHA ~ FEHD) SE R ]

Professional Qualifications HAfHREREDE (EXESNERNIESERK)

Name of organisation Grade glt5| | How membership was achieved (e.g. | Year gained
LA examination) 41 (41%3) B4R

Your current org chart and please mark your position and the number of your teammate.

=Rk BRI ARSI - MRS E_E OSSO TR AL B TR SR B TE
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Professional experience (Please list all employer details to date, starting with the most recent,
going back at least 10 years if needed.)

HSREE (FIHRAT 10 FRARERDL > SRR BTG )

How many years’ relevant surveying

experience do you have? 5-9 & 10 DL F

FHRR B TR ?

Employer A\ H] Position held (job title) Date from Ba#EHFRE] Date to &SR HERA
s

Brief overview of scope and responsibilities. &5 ERERERE N A EF(TEE -

Employer A\ H] Position held (job title) Date from Ba#EHFRE] Date to && SR HER
7

Brief overview of scope and responsibilities. =5 fHSEE i EEASEEFTEE -

Employer /5] Position held (job title) Date from BEAEHFRY Date to &5 R AFR
57

Brief overview of scope and responsibilities. 35S EEASEEF TR -
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Employer /5] Position held (job title) Date from BEAEHFRY Date to &5 R AFR
7

Brief overview of scope and responsibilities. &5 fHSEME I EE AR EEFTEE -
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Senior Professional Checklists &EEE A T RREZHE

The following two checklists will help you decide whether you are likely to be regarded by a review panel
as senior. They are not exhaustive lists but simply examples to help you focus on whether this is a
suitable route for you to follow. Please also refer to the guidance document available. Note: You should
not expect all of these to apply to you but please indicate where you feel your strengths lie.

PUR /078 R A E e & v UG B HsHT &R - B0 BIEFTERTHE - B2 — @l B ]
Eris e fe —(HEE TR - FEG2IEEAER - & © UTHSIRE - A —ERARBERREHN
B SERHARESSATE - KEBEREN - SREER BRI HREEEE — -

EREERA (WErEA) (AEORSHEED

Checklist 1: Senior Management Position

Managing resources &FEH

o BEEAFEHREHIZER
o EBHIZHEEEBBIUTERGH,

HE R E

o HEHESEEA  BILAEA - [H
BUFFR ISR - SR

o ByAHE], HFIECEEEETEERE | /A o YUSHAFERSEZES 6 | B8
7 & RESFIVEESSCE > IR
o {ERAFERNICR= BT BAEZERER RS BEER
ANHFZ— - SRy 7 EE) o
Decision making A Recognition 577
o BAFHKEAHEAEHE RS | BB o TEIRSBUTEH LA B Bl
o REAREREZHES - o BEERBEEELS -
Managing people [H[3&1H Position in the organisation structure &
o EFETHELEHER, —(EEFTE— o (ERMELREREEGREZ—
YEX - BEHEEEE NS Ea o HEEELEAHER - —{EHEFT ~ 2
RERES, R — % L R AR, R
o BIMNEXPAEH B AEE o HMHEE S BEIRHVE T E -
A+,
o BT ABHEE LA -
International dimension [ [Z ¢ H Client base & [#f
=l =l

o IRA BAFEIIEAEES o
Checklist 2: Expert Status

o HERFER TSRS EAVEALL -
Bootfr (MEAER) (AZEORFSIEE)

Position in the organisation Publications
AL 1A B HRRIE paThis
Record of specialist consultancy work Record as expert speaker at high level
B R /A conferences B3 st i
Used by other professional bodies as an Expert witness, court or other official
adviser, author, board member e appointment as an expert {E &E 5 HEE o
ETHASEASRER - (B - BBy © B B EA B 72 BE
&
Record of (guest) lecturing Degree qualification beyond master’s
(%) HEBES R 2/& | level (PhD or similar) B
tE DA B2 (1B )
Dispute resolution in a specific technical
area el

Fotresiskig i dsn
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In the text box below, please write a concise summary of how you feel you have met your selections from
the checklists above. Note: Roughly a paragraph for each selection is acceptable.

A S i AR - 5 ¢ A EE A — B s R A -

Are you applying as an expert specialist?

REREER ? YES NG

If Yes, what is your specialist area?

WRZ - ERRHHE 77

Have you included an Organisational Chart?

ERCH FEEA TSR ? YES NG

If you have selected NO please advise the reason
behind this (this is a requirement of the route but it
is taken in to consideration that some applicants
are unable to provide this in certain circumstances)

WK  FRARRA

If any additional paper is needed, please mark clearly the section it refers to, and attach it securely to this

document. HIETHEE - FHSMRIAEEAVRIE -

*EOR ASSESSOR USE ONLY** Delete as
7 appropriate -
- 1. Is this person of sufficient seniority, based upon declared SPR characteristics? Yes No -
- 2. Does this person’s experience broadly match their chosen APC pathway? Yes No -

Please include your comments about the application.

Page 6 CV Template, March 2016



