
開南大學 

「當前各國企業併購下勞動權益回顧與發展學術國際研討會」 

徵稿啟事 

 

會議主題： 2019 當前各國企業併購下勞動權益回顧與發展學術國際研討會 

壹、緣起及目的： 

  本研討會目的瞭解各國企業併購所涉及勞動條件之內涵及實施現況、集

體勞動關係、探討各國勞工福利相關的職工福利金移轉及職業災害勞動者留

任或離職權益保障情況，掌握國際勞動趨勢，俾助相關政策改善與建議。 

   

貮、會議子題： 

一、各國企業併購所涉及個別性勞動基準之個案研究； 

二、各國企業併購所涉及集體性勞資關係之個案研究； 

三、各國企業併購所涉及職工福利之個案研究； 

四、各國企業併購所涉及職業災害勞動者權益保障之個案研究； 

  

參、會議時間：中華民國 108 年 6 月 1(星期六) 

伍、會議地點：開南大學至誠樓 A105 國際會議廳 

陸、徵文對象： 

   一、國內外大學之教授及碩博士班在學研究生。 

   二、對本議題有興趣之專家、企業工作者。 

柒、投稿時間： 

稿件全文自 2019 年 5 月 4 日起至 2019 年 5 月 25 日止，以郵戳為憑，向開

南大學進修及推廣教育處投稿。 

住址：桃園市蘆竹區開南路 1 號 進修及推廣教育處 

聯絡人：向先生 

聯絡電話：03-3412500 ext.5502 

E-mail：ymicsj@gmail.com 

捌、評審辦法： 

  由開南大學邀請國內外專家學者進行審查。 

 

 

玖、撰稿格式(參考開大國企系)： 



中文論文題目（18 點，粗體） 

英文論文題目（18 點，粗體） 

作者姓名(12 點)                    作者姓名(12 點) 

服務學校或機關部門                服務學校或機關部門 

系所(單位)職稱                     系所(單位)職稱 

 

摘要（16 點，粗體） 

    本文舉例說明 2019 當前各國企業福利制度回顧與發展學術研討會所採用之

排版格式。論文須以 Microsoft Word 軟體編輯。須有摘要，摘要內容中文以標楷

體 12 點字，英文以 Time New Roman 12 點字，摘要字數至多不超過 300 字。 

關鍵詞：12 點字加粗、至多 5 組關鍵詞 

 

ABSTRACT(英文摘要無須檢附) 

 

 Please provide the English abstract in 300 words and 3-5 keywords.  

Keywords: 3-5 keywords 

 



一、標題 1（16 點，粗體） 

標題之中文字體為標楷體，英文以 Time New Roman，“標題 1”字型大小為

16 點字加粗，置中對齊，以國字數字編號(如：一、二、…)，單行間距。 

內文中文以標楷體 12 點字，英文以 Time New Roman 12 點字。單行間距並

左右對齊。內文以不超過 12 頁為原則，上、下、左、右之邊界距離各留 2.5 公

分，打字不可參差不齊。內文中若有參考文獻部分，請以(  ) 字型表示之，括弧

(  )字型 Time New Roman，(  )中寫明文獻之作者及年代，如 (Stewart, 1994)。 

二、標題 1（16 點，粗體） 

2.1 標題 2（14 點，粗體） 
“標題2”中文字體為標楷體，英文為 Time New Roman，以阿拉伯數字編號(如：

1.1、2.1、…)，標題 2 靠左對齊，內文標楷體 12 點字單行間距並左右對齊。 

2.1.1 標題 3（12 點，粗體） 

“標題3”中文字體為標楷體，英文為 Time New Roman，以阿拉伯數字編號(如：

1.1.1、2.1.2、…)，標題 3 靠左對齊，內文標楷體 12 點字單行間距並左右對齊。 

若有圖表，以阿拉伯數字依序編號，圖名在圖之正下方；表名在表之正上方，

均為置中對齊。 

                              表 1 XX 

 
 

 
 

 
 

 
 
 

 

 

圖 1 XX 

參考文獻（16 點，粗體） 

所有參考文獻應包含作者全名、發表年份、論文題目、發表刊物名稱、卷期

及頁碼。中文文獻在前，英文文獻在後，中文文獻依作者姓氏筆畫排序；英文文

獻依作者英文姓氏字母排序。中英文之期刊、書籍、論文集之編排格式範例，請

參考下列參考文獻部份。(參考文獻內文中文以標楷體 12 點字，英文以 Time New 

Roman 12 點字，單行間距) 

作者姓名(19xx)，論文名，期刊名，第 x 卷，第 x 期，xx-xx 頁。 

作者姓名(19xx)，報告或書名，第 x 版，出版單位，出版地。 

Last name, X. X. and Last name, Y. Y. (19xx), Title, Journal, Vol. X, No. X, pp.xx-xx. 

   

   

   

   

 



13、Call for Papers： 

Kainan University 

2019 International Symposium on the Review and Prospect of 

Employee Rights Protection during Enterprises Merger and 

Acquisition 

 

Call for Papers 

 

Theme：2019 International Symposium on the Review and Prospect of Employee 

Rights Protection during Enterprises Merger and Acquisition 

 

 

One. Purpose and the Scope of the Symposium 

  This Symposium is intended to understand the employee rights protection during 

enterprises merger and acquisition among nations, include the change of working 

conditions, collective labor-management relations, employee fringe benefits, the 

retention position for the occupational accidents victims, and the transfer of job 

opportunities, to help the government to know the international labor trend and give 

some suggestions for labor policies improvement. 

    

   

Two. Topics： 

1. Case study for the impact of enterprises merger and acquisition on the 

individual working conditions 

2. Case study for the impact of enterprises merger and acquisition on the 

collective labor relations. 

3. Case study for the impact of enterprises merger and acquisition on the 

employee fringe benefits. 

4. Case study for the impact of enterprises merger and acquisition on the 

protection of occupational accidents victims. 

 



  

Three. Date: June 01, 2019 (Saturday), the Symposium is a one-day meeting。 

Five. Venue：International Conference Hall, Zhicheng Hall (A105), Kainan University  

Six. Participants： 

1. Invites all researchers, academicians, doctorial students and professional 

experts in the field。 

2. Anyone , entrepreneur or academic expert, who is interested in these 

topics。 

 

Seven. Date for Submission： 

Application period: from May 4 to May 25, 2019. (Taiwan Time) Please mail to 

the Office of Continuing Studies & Extension Education, Kainan University 

 

Address：No.1 Kainan Road, Luzhu Dist., Taoyuan City 33857, Taiwan  Office 

of Continuing Studies & Extension Education 

Contact Person：Mr. Xiang 

Contact Information：03-3412500 ext.5502 

E-mail：ymicsj@gmail.com 

 

Eight Submission Results： 

  All full paper submissions will be double blind and peer reviewed and evaluated 

based on originality, professional experts, and correctness, relevance to conference, 

contributions, and readability. 

 

  

mailto:ymicsj@gmail.com


Nine Guidelines and Format for Session Description (Reference of Kainan University 

Department of International business) 

（Chinese）Topic of Article (18pt, Bold ) 

（English）Topic of Article (18pt, Bold ) 

 (Space) 

Name of Author (12pt)                           Name of Author (12pt) 

Schools/ Afflictions/Institutions (12pt)     Schools/ Afflictions/ Institutions (12pt) 

Department, Title                             Department, Title  

(Space) 

Abstract (16pt, Bold) 

Firms with collaborative inter-firm relations can create value for partners by 

enabling them to pool resources and capabilities. In a supply chain, organizations can 

use network ties to share knowledge across organizational boundaries and these 

collaborative ties between firms can positively affect innovation output. Based on the 

social network perspective, the social capital of a firm can increase learning 

information exchange……………… (12pt, Times New Roman, no longer than 

300words) 

Keywords: XXXX, XXXX, XXXX   (Bold #12, Times New Roman, 3-5 Key words)  

ABSTRACT (16pt, Bold) 

Firms with collaborative inter-firm relations can create value for partners by 

enabling them to pool resources and capabilities. In a supply chain, organizations can 

use network ties to share knowledge across organizational boundaries and these 

collaborative ties between firms can positively affect innovation output. Based on the 

social network perspective, the social capital of a firm can increase learning 

information exchange……………… (12pt, Times New Roman, no longer than 

300words) 

Keywords: XXXX, XXXX, XXXX   (Bold #12, Times New Roman, 3-5 Key 

words) 



一、Heading 1（16pt, Bold） 
Chinese is DFKai-SB ，English Version is Time New Roman，“Heading1” 16pt, 

bold，align center，Use the Traditional Chinese to number the headings ( for example, 

一、二、…)，single space。 

Inside the paper, Chinese is DFKai-SB 12pt，English Version is Time New 

Roman12 pt.。Single space and text justify。The paper is no longer than 12 pages，

with 2.5" margins on all sides. Please typed for the papers.。Please follow the 

author-date method of in-text citation. This means that the author's last name and the 

year of publication for the source should appear in the text, for example, (Stewart, 

1994) .Time New Roman, and a complete reference should appear in the reference list 

at the end of the paper.  

 

二、Heading 1（16pt, Bold） 

2.1 Heading 2（14pt，Bold） 

“Heading 2”Chinese is DFKai-SB，English Version is Time New Roman，Please 

number the headings with Arabic numerals( for example：1.1、2.1、…)，Heading 2 

Align Text to the Left，Inside the paper, Chinese is DFKai-SB 12pt，single space and 

text justify. 

 

2.1.1 Heading 3（12pt，Bold） 

“Heading 3”Chinese is DFKai-SB，English Version is Time New Roman，Please 

number the headings with Arabic numerals(for example：1.1.1、2.1.2、…)，heading 

3Align Text to the Left，Inside the paper, Chinese is DFKai-SB 12pt，single space and 

text justify. 

 

Number all tables sequentially as you refer to them in the text (Table 1, Table 2, 

etc.), likewise for figures (Figure 1, Figure 2, etc.). Abbreviations, terminology, and 

probability level values must be consistent across tables and figures in the same 

article. Likewise, formats, titles, and headings must be consistent.                               

                                 Table1 XX 

 

 

 

 

 

 

 

 

 

 

 

Figure1 XX 

 

   

   

   

   

 



Reference（16pt, B） 

All references include more information such as the name of the author(s), the year 

the source was published, the full title of the source, and the URL or page range.。

Chinese references should be added in front and English after. Chinese reference 

makes the name in orders; English reference added as alphabet. Researchers and 

scholars must look up the proper format for the source that they’re attempting to cite 

(References should be added as 12pt, Time New Roman, single space) 

 

Last name, Initial of first name(s). (Year of publication within parenthesis). Title of 

article. Title of Journal, volume number, inclusive page numbers. 

Author's last name, Initial(s). (Year of Publication). Title of book. Place of publication: 

Publisher. Last name, X. X. and Last name, Y. Y. (19xx), Title, Journal, Vol. X, No. X, 

pp.xx-xx. 

 


