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Glocalization trend and its related issues
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The culture of a society is the glue that holds its members together through a common
language, dressing, food, religion, beliefs, aspirations and challenges. It is a set of
Jearned behavior patterns so deeply ingrained that they produce an unconscious and
involuntary set of actions in all of us. As Taiwan, in the process of inevitable
globalization, becomes more exposed to people from other cultures through study,
work and travel, there is an increasing need for us to be able to describe and interpret
our own culture to others. The more we are able to describe our way of life and
articulate the values, concepts, and practices we have invented as part of growing up
in Taiwan, the greater are our chances of being understood and preserving our own

culture.

Growing up in Taiwan has exposed us to different cultural settings. This has taught us
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fo enlarge our repertoire of communication styles to suit the situation we find

ourselves in:

1. At the intra-cultural level, we adopt a communication style that would enable us to
relate with members of our own ethnic group.

2. At the inter-cultural level, we want to build rapport and understanding when we
relate with members from other ethnic groups within Taiwan.

3. At the cross-cultural level, we learn to relate with foreigners from all over the

world.

The main purpose of this conference is to study and articulate the following cultural

issues:

1. the total patterns of beliefs, customs, practices, institutions, techniques and objects
that the people of Taiwan have invented, adopted and inherited from our
forefathers and other reliable sources.

2. an integrated and shared pattern of human behavior that includes thought, speech,
action and artifacts, of which the survival depends on the capacity of the members
to learn and transmit knowledge to succeeding generations so that they know how
they are expected to behave.

3. away of life which gives members in Taiwan a sense of purpose, identity,
meaning and well-being and generates a commitment to the primary cultural
values and philosophy — the vision that members believe they can promote and
uphold.

4. the cumulative deposit of knowledge, experience, meanings, beliefs, values, attitudes
and concepts of self, the universe (reality, harmony with nature and hierarchies of
status), time, role expectations and spatial relations acquired by a large group of people
in the course of generations through individuals and groups striving in order to adapt to
the environment.

There is no doubt and no return of Taiwan’s going global. If we proceed with enough

caution in this process, we may successfully preserve the local culture that we desire
this is the whole meaning of this Glocalizaion conference.
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1. %4 (Prof. Chun-Chieh Huang, Department of History, National Taiwan

University )

Dr. Ludger Heidbrink, the leader of a research project here at the KWI on the
1ssue of responsibility.

Professor Dr. Dieter Sturma, philosopher at the University of Duisburg-Essen.
Professor Dr. Jiirgen Straub. He is a psychologist, Professor for intercultural
communication at the University of Chemnitz and director of a postgraduate
school on 'Tntercultural Communication, Intercultural Competence’, here at the
KWI.

Professor Masayuki SATO, Faculty of Education & Human Sciences, University
of Yamanashi

Professor Dr. Alfred Hirsch, Kulturwissenschaftliches Institute

Professor Dr. Martin Gieselmann, Kulturwissenschaftliches Institute
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