L

2}_‘4’0177
S

® o e
AT

EEANEESBHIR &

sk - 1006 b BATABE = &625%
3 1 02-33653666;1% E02-23639111
A BEPRE RS (5#618)

E 1% 4 * regosd@tabf. org. tw

ZXFHBIBEHRABEKRE
#x B FPERRIDFILAZZE
BHXFR 45 FH105000123513%%
R
BERMT A RRER

MR — -~ EBEHE -~ #LE = RICSERE % - (105D2003365. PDF ~ 105D200336

6. DOC ~ 105D2003367. DOC)

X5 AROAEB EFZEFREHLERICSER & T 2017TR
B ABRBRAAEETHE-MRICEZZEAILY] ) » & #E
BEEAMEMANBEERSL -

R

— R EREBBRILEHN G & Er‘*%‘%éiﬁk%zﬁ )F%kur: %
» BELIFERFTAGEAMFEBALT 0 ARARK
%ZI%&%%%#é%ﬁgw%%%@@mw%ﬁéﬁ
Fo017AR % & BIEAA 325+ £-MRICSIZZ A3 | » %
F@ATE  RESHEEWENE EELE - XHESL
Bk~ BEPIARFE ~ 1518 & BUR S K Fo 48 B AR AS S B PR
oo AR EEREABEZTELE -

S EEBNNE - BRI RETRARLEREER
FLMBRERE -

EAR {ié#”f " RS S ER AR - BIRE C RERAK

L
ZRGRAT - AR ARAR A
| INCRUEE .

~ SN XRBAE pesl

afﬂ%ﬁ “’F ;n%@#\ | %m%fﬁgﬁgfﬁﬁgﬁé

]0u%11H RABIAT]

BoLo0 506 ﬁl lIIIVIIHNHINIVIIHII?IIII!IWI@@IQHHIII

b @

&

¥

o

S







Iz T -
G % DEAFUE (Y RICS

. ~U2J Taiwan Academy of Banking and Finance

Nurturing Talent

in Land, Property and Built Environment 2017

2017 FEVEBEBRATIESFE-
MRICS %12 A 353

HAME

BEEH  ARLBTIER

Joint Host Taiwan Academy of Banking and Finance

REERBTARNER

Royal Institution of Chartered Surveyors




mwmmm:» Taiwan Academy of Banking and Finance

pextamur (YRICS

—~RM|aH

xﬁéu&é@mﬁﬁﬁﬁé%&ﬂ RERKRZABRRE - §# AN
WTO MBS ERERANAARATHEZE > MAXRITECFA» AR A £ ITRERGE
,\’%ﬁi%%/\j"ﬁ’*ﬂ%k%%&iﬁa cBELBFERFTAGEAMBELBKAL >
ARBEBAR LR G EF EME L F453 8] 86 £ € (Royal Institution of
Chartered Surveyors, 4% RICS) B & A& E BIR AL F 3 E£-MRICS 128
A RE - RBEBRRNE RESHEEHANE ZELL -AGELB B
IR ~ PN EEBUR SR AMEBRRREY RARAGEKEARR
¥5E - BETRARRLERERN REAHELTY THEHNHEEBzRR &
IEEAKGERGER -

EWEM

&ML BAIIE - £ R4 R E 602 4 (RICS)

MRICS 1ZEASLIELMHER :

BBRAERFNEEFosdin  FREARBLGTEERF S & HR
BAHRICS FRHRK

B N EROBRATHERBES -
UL AR oA LA RENERBERRES -
EHWINARACHEEIELHEHERN -
BEEREGEREN > AuBERK - TEHXAUANRBEALA -
BFRICS 94THER > BB EENMFROSERE RFEHEEX B
HEHFIE -




(Z) kA (239K FTHE -RF -FHRERA)

%5 AH7 4 ¥ 20,000 7T, © | |
[3]1 2EARVERARL G EBBEABENE  FIRHE S T8 % %
AT R BBRIEE - ' |

2. WHEKAPMY RS 2017 £3 425 B(Ex) 26 B(BE) RXERFE 1
FHE L B A @RI 0 & RICS B 0 o . 1

3. 50§ F 045 RICS APC S ERER AR ERE | 4T S UM ES B |
HKD2500 :

(m) REABMAE ' l

BT A




s

:“

' Taivan Academy of BanKing and Finance

&b AR = & 62 IR( 6 X & aAT | R A )

~ B (ks EBIBEA)

£.9: FRFS A

88 54 MRICS B A2k Ma 5 38
Wkt FRICS B &bASRHERABRRL 5 I35k
AL 4% %4 FRICS CBRE ﬂﬁféﬁﬁﬁ:%gm m3E

B9k FRICS BHERGEINEFLEE

B BAL FRICS ﬁﬁik%%ﬁé@%%%édﬁﬁ

+ ~ RICS ff - RE4E RICS & B i :

RICS R &RFAHEZAHBME  AFERFRIW - BbE - R L
ERFRR RBEFARDEXRRTRE -

RICS % 118,000 2 $ ¥ A+ T E L EFHRWT A RICS MM EMBEARLE S
SEBITRFING R ERE - RPN EERERENE - FEALE HETE B
BEE - -DUBRETERRETR Bl E ~ BFAMEE - BREARBEIE -EF
TE IRAMETFHR LML RERCS ¢ELEAF - BERARE
EREPBMEEETF BELGRTHEMG AR - N DK GE TO%HHE
P M ENEEAMN B b THBMTEHSERE A2 AH2%NE
B~ THERERHE KT M £ RS RARTHHER -

RICS ERBREEZH AL POMREBRER DI TIHELE BB
RARFELBERBG T L -RICS AHEB AR DHORFRTEETBRRRAZE -
Bru g RENARERAERPRARBRENNTE AR TRESBIE -
RICS REAZFZH M F BB REFLENRE > AARBEHTHFRIES - &
FIARIFERAY > BRABHEE > Bt P HE RICS TEALLHE 5
BEAEELEHEEERTHSRERTG

RS



r\ () ‘% @mﬁ Effo”l Fr}

| Taivwan Academy of Banking and Finance

PHRCS R XRE

Antiques and fine arts X4y & #4f 5
Building Control £ & &

Building surveying & % 3| &
Commercial property 7 %3 &
Environment 3 3%
Facilities management 3%t % 32
Geomatics B4

Infrastructure F 2%k
Management consultancy & 3 #¥%#
Minerals & waste management %% ¥
REBHMER

Planning & development 7, %] #1512
Project management & B £ 3

Property finance & investment J i

EeRARE

RICS & A& %

SRBTHREGEE
711-’% G B RE -
BEEEK R
mIE -

(RICS) » &

((\ RICS

Quantity surveying & construction T
MR ERES

Research ** B %,

Residential £ £ 4 ¥

Rural RAt# ¥

Taxation allowances 7% R &/ E
Valuation 51§

Valuation of Businesses & Intangible
Assets H ¥R & F & T4

“EEE TR, EREERE - EFTEE
—fEREN R KRR - AMEH R

http://www.rics.org/tw/

RITHEETHR > TUAASREEAANE

REZESORSMME  ERUEEE

REHRAEGH S

CABHEPREERBILER BEBTHEFRENA N IRE -
CAETEREEEBN  BE —EARAREFASHMAES -

CEAEZ R ERMEKEBTHEIMRIEK °
CERFBRANSES R EABIREGBRERFES -
CEHLEHCERINERIE LG AT EBEELE G RS

RMEWN~ HE o3z E o




A

{ﬂ&" a9 @tﬂ* Effvm F*

Taivan Academy of Banking and Finance

H4% RICS & R

2016.12.30 Hi5E R EEE
GREEHEEEEERK
APC Pathway)

fiRIE RICS & S EIRE
XK, ETERE%

S MRICS {538 ASBHIIEREE,
e AR PN (7 e e

MRICS {EFE A
54N APC ST HEIEAE R T RICS

&
l

RICS Ethic
Training/Test

MRICS A
#2238 APC EF X T RICS

RICS APC BSE5(T
fEJTRPR TS

(;\ RICS

3R

4 Optional




AU Taivan Academy of Banking and Finance

f\6 B BRAIE (3 rRICS

A~ R EE
(—) ARRYEERR/NERAMFREZIHEN > BHEHUEE N EHE -

(=) A2 A QR Code H XRZ| » ME|5A] - IR RE| A QR Code A7
MEZRBHE A email B4 0 FHER email EHL BT NFEHLEFEE

() ELBERFEFEEHL/5 NFBERFLENEE -
() ARBHALLEL  FNEVN=_04 AFREN/EP B » BAKLTER
"3&% ° (i‘iﬁ#n%;\ %3&%)

(Z) AREERAREHR -







LYk P Y- -3
(ERWFLTEY)  DAEE _ D (R BSOS WG R o) MY KRR
(HEETELUEE) Fyyey[ SR FFHRORY A AR % 3 W
([ T T 9 B K ¥ 2] ¥
EHUTHE
©) | nwH WHRY § prebulel
(G4 B L Gy e TESGMD ey e
(F/H) / T I % 2 ¥ B g YAISVRO  VSIAC &4 2

oY BIFHZ
WML U EThbudg T « WML ¥ 8%  FWHTE 2 (FHW - BETES) BYLTTHE LM Y Z|IeeYBIYMUYTER - F
o lodg B R HEWorL ML EEHEYE UYHBRU ¥Vl
WEHEHHE Yl WITHEYRER: 24 V2.V LT09T00 T RFEEDEFEH  LWNUYVHALFH PRI HRRPRWFETLE @
o W TTOU-2 W WL Rl oy (TR W v « ELFHEEHFE o TR T HL 11800 v Hal « =
m}8I0Jqe) mmM// : d31Y : MUY R T Y RERE  dof S HE
YO W= Y LU S 007 - HHUY TT16—89€3 (20) : BEEH
M U HF T E U Y e M T TR Y Y - LTI9E6-G9€C (30) :¥ERE T
c L HY WEHWL Y H c XY KY  GOTI0IqRIDDD)HF s PW S Yl deF [Te0 « FEELFIRLETMEEY - — FTE

& =7

3
B | ﬂma& (FBRUH) | g gy | FTIWOwHEREER) * . * WY K
\/// 2B UL SSoIppeE [IeW-9 (BH@TE) % E23 , :
B %wwmw E7 M EEH (00:21F H GT B 1)00:91~01:60(E « BB GI H [ FH L0 K 10+ 90T [fuaEee]
M YT Yl BT K S







5 | () rRICS

Personal Details (55155 41/35)

Surname #EK;:

Forename(s)&:

Date of birth: DD/MM/YYYY Photo
Nationality: if available

Telephone (home):

Mobile -

Preferred e-mail:

Gender MR Male &[] Female Z{ ]
Home address FE{E#il & EiEESE:

Business Details (5557 th/3E)

Business name:

Job title:
Business address /\ E]#iik KBNS

Email T{EE}:

Telephone (work):

Direct line:

EEEHVEEAR (FE) -
Planning and development #HEIEEFT S

Project management g H &

Property finance & investment %iﬂz@ﬁﬁﬂ;@&%
Quantity surveying & construction THEHIE RiEE
Research ** w52

Residential {:&1%

Rural Bz

Taxation allowances RIEHRE/HE

Valuation {&{E

Minerals and waste management Valuation of Businesses & Intangible Assets

BER KB EE PSR BRI RERTAS

** Note: The research must be relevant to your chosen APC pathway.
ek MRRIEE THE, EEERAR  ERER—EAENERRE -

State APC Pathway (choose one only)
Antiques and fine arts X1k

Building Control ZEHEEE

Building surveying ZE&EHIE
Commercial property w3tz
Environment &g

Facilities management EHEETE
Geomatics l4g

Infrastructure ZBEERHE
Management consultancy &

ooooOoooooo
OOoOo0oocOoO0ooo
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Education (please list all academic qualification(s) HE&E & (55|HERESNFTEEKEE)

University/Institution
FEB B

(EEAEZ)

| Degree/Diploma
| BUEBE

i
1

Type of study (full, part time or Date started | Date
distance learning) (£ H&! ~ 3 | FIIARERE

il - BB ~ D

completed

SEREFE

i

Name of organisation

B ATE

Professional Qualifications EAiERE#EGE (BEESERBNETEER)

Grade &7 | How membership was achieved (e.g.

examination) Z0fa[ &5 (A1)

Year gained

HSED

Your current org chart and please mark your position and the number of your teammate.

BRI BRIV SEEE - AR DR E R AT EEN R T,

Page 2
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Professional experience (Please list all employer details to date, starting with the most recent,
going back at least 10 years if needed.)

HEKRE (PR 10 EFrEREEN - SR RIRIIHIFSA)

How many years’ relevant surveying
experience do you have? 5-9 &£

10 F£LA E
THEETERER?
Employer 2] Position held (job title) Date from Fr4REEFE] Date to 453 EE
iR
Brief overview of scope and responsibilities. 55 & ZERE L IRT N B EF(TEE -
Employer /A H] Position held (job title) Date from Ba#E8FR] Date to 45 RESRE
A
Brief overview of scope and responsibilities. 55 E=REM RIS NS LEB(THHE -
Employer /2] Position held (job title) Date from FE#AEFR Date to éé}ﬁﬂ%‘ﬁa‘ﬂ

BE

Brief overview of scope and responsibilities. FEEMIMBEABERT(THE -

Page 3 CV Template, March 2016
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Employer /2 H]

Position held (job title)
B

Date from FE#EEER]

Date to 45 5REFRT

Brief overview of scope and responsibilities. 55 fEREMLIRE NS EE{TEHE -

Page 4
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Senior Professional Checklists &EHIE A TRR g

The following two checklists will help you decide whether you are likely to be regarded by a review panel
as senior. They are not exhaustive lists but simply examples to help you focus on whether this is a
suitable route for you to follow. Please also refer to the guidance document available. Note: You should

not expect all of these to apply to you but please indicate where you feel your strengths lie.

LU R B AR SR T U USRI ERNEE - BIDSEEEAANTE - RESH—EHIFREBTH
EriEEE R EESTHAR - FENSRAEENEE - & : MTHIRE - F—ERARTERREN

Checklist 1: Senior Management Position

Managing resources &E&HE

s BEATERREEIZIER

. EEZEEERBITENSE

TH o BEHEEESATE - RBEREN - SREERISRERMA AEEEL— -

EREERN (WERER) (FEEDFEIE)

HEREEE
o BEFEZREABUNEA-E
BURFRBLESRER - S,

o BAT, WPIEEESTEREERE | BB o ULEEAERSEZEN-8 | TE
%, & BEFHWMEEXE > K
o ERAEERALESAUER ETHIERER  BiRSHER
ANFpz—- B TR -
Decision making 33 Recognition 327
o BASREAREHELEARE | RE o WESETESREBTES =
o RFENEIREZIEH - o [BREZEETFEENE -
Managing people BEBEHE Position in the organisation structure F£%&
o BEEHE(EHS, —(EErIE— e {ERBEREAREEGREZ
YE 0 BEITHREaEAE{ TS o TRCEEE(ELES - —{EIHPT - B¢
REnRE, RIE — ¥ B XL R, &
o BTEHERIEITSHEE AEHE o AR BRFRAVEIREE
A
o BT ABEEBEZAA-
International dimension Ef&EEF Client base ZFEf
= ZE

o BE RFEEGRE -

Checklist 2: Expert Status E5 iz (R ERH

o ZEFEBEETREAIEAVEL-

) (EEIFETE)

Position in the organisation Publications
N EREAL RBIE | HERIES =E
Record of specialist consultancy work Record as expert speaker at high level
BEZAKE Z/E | conferences B eriisg =I5
Used by other professional bodies as an Expert witness, court or other official
adviser, author, board member = appointment as an expert fE &R HFEE | o =
ETEM BRSO - FE - BEEg | © BesE M E T &5k =
&
Record of (guest) lecturing Degree qualification beyond master's

(FRE) HRERE 2/& | level (PhD or similar) BIE

B ERRE (BLREE)

Dispute resolution in a specific technical
area

ATEP R &

Page 5
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In the text box below, please write a concise summary of how you feel you have met your selections from
the checklists above. Note: Roughly a paragraph for each selection is acceptable.

iA I EES H E AR BRI Y - 5F ¢ feEE e A — BRI AT -

Are you applying as an expert specialist? '

EEEEER? YES NO

If Yes, what is your specialist area?

WRRE - RERRHFETE?

Have you included an Organisational Chart?

EDT N LB T GEREE ? YES NO

If you have selected NO please advise the reason
behind this (this is a requirement of the route but it
is taken in fo consideration that some applicants
are unable fo provide this in certain circumstances)

WsH » FRHER

b e

If any additional paper is needed, please mark clearly the section it refers to, and attach it securely to this

document. MEBE W FHUERPELHENMEE -

o - Delete as
FOR ASSESSOR USE ONLY appropriate
1. Is this person of sufficient seniority, based upon declared SPR characteristics? Yes No
2. Does this person’s experience broadly match their chosen APC pathway? Yes No

Please include your comments about the application.

[ S/ Pageb CV Template, March 2016
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