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Personal Details (;53E 2 d1/3%)

Surname #EEK;:

Forename(s)#%=%:

Date of birth: DD/MM/YYYY Photo
Nationality: if available

Telephone (home):

Mobile Fi#%:

Preferred e-mail:

Gender 45 Male & [] Female 2] ]
Home address E{riiil & & EESE:

Business Details (5555 H/3%)

Business name:

Job title:
Business address /. S]#ik & ERIEE S

Email T{EEi%E:

Telephone (work):

Direct line:

State APC Pathway (choose one only) FHFENEHEARR (HE—) ,
Antiques and fine arts ¥R BT Planning and development 3F#IgE5SS

Building Control E&EEE Project management JHEEHE

Building surveying ZE&HE Property finance & investment Bi#EGRERE
Commercial property st Quantity surveying & construction TRIIEKEE
Environment g Research ** #%%

Residential {=55%

Rural EBNirEE

Taxation allowances FR¥sEEl/ EHE

Valuation {58

Minerals and waste management Valuation of Businesses & Intangible Assets
e Yl g [SEFE 5= at

** Note: The research must be relevant to your chosen APC pathway.
e MEREE T BEEERT  EREE—(EAENEREK -

Facilities management sRiGEEE
Geomatics 48

Infrastructure LM
Management consultancy EEFEH

Oooooooood
opooooooodan

Page 1 * CV Template, March 2016
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University/Institution

Degree/Diploma

KEEZ B /FEE distance learning) (£ H&] ~ 2 | BH4EIER completed
(FHHBEIZ ) Hil - BIRERH ~ £1) SEACEE]

Type of study (full, part time or

Date started | Date

Name of organisation

AHEE

Professional Qualifications HAIAFHEEEE (BRALREENG SEH)

Grade 4571

How membership was achieved (e.g. | Year gained
examination) A& (A1%EH) HNEEy

Your current org chart and please mark your position and the number of your teammate.

= AU A SR - NGE e BT PR AL B R BT B T

\ %) Page 2

CV Template, March 2016
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Professional experience (Please list all employer details to date, starting with the most recent,
going back at least 10 years if needed.)

MR (FIHEBIT 10 SEFTARBNIL - SHIERRIRATAIBILR)

How many years’ relevant surveying :
experience do you have? 5-9 £ 10 £ E

AR T FREE ?
Employer AF] Position held (job title) Date from BE4REEFE] Date to &£ R
g :

Brief overview of scope and responsibilities. 5 ELIRE A B A EEHE -

Employer AE] Position held (job title) Date from B4R Date to &EREFL]
HAE

Brief overview of scope and responsibilities. FHEEMERBEARER(THEE -

Employer AE] Position held (job title) Date from BEZEHFE] Date to &SRS
AR

Brief overview of scope and responsibilities. FEFHEMEMBEAAREE(EEE -

Page 3 CV Template, March 2016 / b
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Employer /2 F]

Position held (job title)
B

Date from BH#RHERY

Date to &5 5B

Brief overview of scope and responsibilities. 3 EERER RS AR BEE(TEE -

Page 4

CV Template, March 2016
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Senior Professional Checklists e AR IRATR

The following two checklists will help you decide whether you are likely to be regarded by a review panel
as senior. They are not exhaustive lists but simply examples to help you focus on whether this is a
suitable route for you to follow. Please also refer to the guidance document available. Note: You should
not expect all of these to apply to you but please indicate where you feel your strengths lie.

TR B R AE GRS I MESIERNER - BEWSAEEMANTE » RESIH—EFITHEBEF
ErEE TR —EEATNRE - HESS RGNS - & | UTHYIEE - A —ERFRSERRES
B BERCNESHRE - REEEEY - SREERSRESA HEEEL— -

Checklist 1: Senior Management Position S4EEr (MEREBE) (FAEOHENE)

Managing resources &FEH BERIEETE
s BEASRFEHIER o YEEZFZEA - BIUAIEA-E
s FHZEHEBEBBOTEREE EUFF IR L s s - AL,
o BAE, SPECEECETEERE | BB . YSEAFERBEIEH -G | BB
X 15 BERTIMESE > K
o EBNEERRRILEaAMAE ETHMAMER - BRsEER
NEp7z—- PR TEE)
Decision making R5¢ Recognition 7]
o BATNEXEEFEHEARE | BB o TRIBSETRERAR I =k
o REABREZIEHE - o IMEEBEEBEREEHE -
Managing people EIfEE Position in the organisation structure &£&
o  EEEHR(EARS, —(EERFIE— o {EEMBRESAREEENREZ—
THERE o BTHESEAS (TS o EEEREAHSR - —{EERFT - B
RERE, =i — ¥R LR, RIE
o BTEMTAEHBIHSEAERE o FAHIFE R ILIRAVERESE -
At
o BT ABUEE_TA-
International dimension BfEHEF Client base ZFEEE
o =IE e o pakay
o A RIFEERE - s ZEEHEMTERTEAEN-

Checklist 2: Expert Status Bzt (MEFER) (FEIFENEE)

Position in the organisation Publications

ERAL BB | BRfEm by

Record of specialist consultancy work Record as expert speaker at high level

BEEKRE B/E | conferences B ariiiass el

Used by other professional bodies as an
adviser, author, board member

Expert witness, court or other official

appointment as an expert fEAEERZHELE| o

ETHAEERROER - FE - XY = BEECEMLE 7%k e
e

Record of (guest) lecturing Degree qualification beyond master's

(ZRE) HBERE 2/& | level (PhD or similar) =a

LU E2E (BL3EE)

Dispute resolution in a specific technical
area =E

TR RS

Page 5 CV Template, March 2016
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In the text box below, please write a concise summary of how you feel you have met your selections from
the checklists above. Note: Roughly a paragraph for each selection is acceptable.

AR M S, AR - 5 ¢ S E R e A —ERE R B T -

Are you applying as an expert specialist?

EREHE ? YES NO

If Yes, what is your specialist area?

WRZE - RERIMEITE?

Have you included an Organisational Chart?

EBTH FET AT GERE ? YES ; NO

If you have selected NO please advise the reason
behind this (this is a requirement of the route but it
is taken in to consideration that some applicants
are unable to provide this in certain circumstances)

WEA o ESRHER

If any additional paper is needed, please mark clearly the section it refers to, and attach it securely to this

document. WHERE » FHLRITEFERIE -

*x ke Delete as
FOR ASSESSOR USE ONLY appropriate
1. Is this person of sufficient seniority, based upon declared SPR characteristics? Yes No
2. Does this person’s experience broadly match their chosen APC pathway? Yes No

Please include your comments about the application.

Page 6 CV Template, March 2016




