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. The full paper of no more than 20,000 words (Chinese, English, or Japanese) is

Journal of Yu Da University of Science and Technology

. Guide for Submission:

. The mission of the “Journal of Yu Da University of Science and Technology” is to

publish original research papers in the domain of business management; leisure
and creativity; vocational education; and general education. All papers that
present original concepts and results of research and development obtained through
empirical research methods, such as methods of quantitative research, qualitative

research, or a combination of both, are solicited by this journal.

. Such papers will be rejected:

(1) Translations, teaching handouts, reports, academic dissertations, and any
non-academic works.

(2) Published works.

(3) Any work that has been submitted to other journal and is being
reviewed. |

. An author, exclusive of co-authors, can only submit one paper per issue, and

personal name should be used.

. A paper can at most have three authors. An asterisk should be put on the upper

right of the name of the first author.

. The journal will basically print twenty papers each issue. If there are more than
twenty accepted papers, some will be printed in the next issue according to the

time of their final draft.

. Please send the paper to the Office of Academic Affairs of Yu Da University of

Science and Technology before the deadline. If there are not enough papers to

form an issue, the paper will be printed in the next issue.

. This journal is published each April and October. If needed, a special issue is

possible.

Style for Thesis Writing:

welcomed for consideration, and an abstract (no more than 300 words) is also
required. An English or Japanese paper should enclose a Chinese abstract and
should contain no more than 20 pages (including, references, appendixes, tables,
and figure legends). Such a paper that goes against the regulations above will be
rejected.

. Submit your research paper in Microsoft Word document file, set to A4 paper type.

Please offer a disk, an emailed draft, and three copies of printed draft.

. For more information about the style of writing, please refer to “Style for Thesis
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Writing.”

III. Review of Research Papers, Proofreading, and Reward:

1

. Manuscripts that have been submitted for review cannot be withdrawn.
2.

The author is responsible for proofreading after the paper has been typeset; the
journal is only responsible for format proofing.

. The journal will not provide any reward but will provide the author with a copy of

the journal and twenty copies of the offprint. If more copies are needed, the
author should inform the journal in advance and pay the extra expense. With the
paper, fulltime teachers of the Yu Da University of Science and Technology can
apply for subsidies and be credited

IV. Responsibility, Copyright, and Publishing Right:

1. The copyright of the paper goes to the author, and the journal is not responsible for

anything about the copyright.

2. The journal has the right to revise the layout and typeface of the paper.

3.

4.

The copyright the paper goes to the author, whereas the publishing right of the
paper will then be reserved by the Yu Da University of Science and Technology.

An copyright authorization agreement should be handed in along with the final
draft after all the authors of the article grants a free license to Yu Da University of
Science and Technology to authorize the Airiti Incorporation to put the article into
the Chinese Electronic Periodical Services and any other databases, to edit the
article into periodical (whether in paper or in electronic form), and duplicate,
translate, transmit publicly the article, and archive the article in database, etc., and
also allow users to read, download, and print, etc..

5. The manuscript must not be submitted to any other journals and must not infringe

on any others' copyrights or violate academic ethics. Should the manuscript or
research include such violations, the author is solely responsible, and this journal
will not accept further submission from the author for a period of three years.

6. The editor-in-chief of the journal has the right to revise the accepted paper.
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